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Dental Centre 
Opening 


By ABE TAYLOR 

On May 3, 1976, your UAW Den¬ 
tal Centre opened its doors to our 
membership’s dental needs. The of¬ 
ficial opening has not taken place, 
nor will it until 
we get all the 
/r ^ furniture and 

equipment in the 

JaHfe _ place. Presently 

we have three 
ImJLk dentists oper¬ 

ating, and ex- 
pect the full five 

^Pk \ I or August. If at 

pi f, any time you 

have any com¬ 
plaints about the Dental Centre, ad¬ 
vise the writer by dropping a line. It’s 
action such as this which will make 
the Centre the best and the problem 
areas corrected. At this time, I would 
like to thank those who have had 
work done todate and for the pa¬ 
tience displayed. 

Yes, we have had problems, such 
as with our X-ray section, but these 
are being worked on, and, hopefully 

by the time you read this, it should be 
corrected. To date, we do not have 
an orthodontist lined up, but we are 


Vacationing with 
OHIP 


By LLOYD CLARKE 
Sickness & Accident 
Representative 

It is rather hard to believe, after 
the winter we just went through, but, 
lo and behold, our vacation period is 
drawing very close. For this reason, 
I felt I should 
reiterate your 
coverage under 
the Ontario 
Health Insur¬ 
ance Plan if you 
decide to travel. 
While you are in 

B the province of 
Ontario, you 
should basically 
not have a prob¬ 
lem as long as 
you carry your OHIP card with you 
at all times. In fact, it operates so 
smoothly I often think we have a 
tendency to forget what a doctor’s 
bill or hospital bill looks like. 

However, if your travels take you 
outside of Ontario, you may receive 
an abrupt reminder. The Plan pays 
for medical and hospital care any¬ 
where in the world. But, except for 
emergency in-patient or out-patient 
hospital treatment, payments will be 
at 90% of the rate applicable under the 
Plan in Ontario. Those who provide 
health services outside the province 
are not bound to recognize these 
rates. 

In other words, if you were out of 
the province and were forced to go to 
a hospital, the hospital billing could 
be (i.e.) $200.00 for whatever service 
was needed. However, if you had 
been in an Ontario hospital for the 
same reason, the rate could have 
been (i.e.) $125.00. Therefore, you 
would be responsible for the differ¬ 
ence between $200.00 and $125.00. 


OHIP would look after the $125.00 
upon your return to Ontario. 

YOU PAY THE BILL 

In all likelihood, you would be 
asked to pay your hospital and/or 
doctor’s bill at the time because, in a 
lot of cases, people outside of the 
province will not recognize your 
OHIP coverage. This could be based 
on the fact that they have not been 
paid the difference on past cases, and 
they do not care to get stuck again. In 
conjunction with this happening, it is 
imperative that you request an item¬ 
ized account of what you are paying 
for. This is your right as it is ab¬ 
solutely necessary if you wish to be 
reimbursed upon your return by 
OHIP. If you do not have this item¬ 
ized account, you will be asked to 
secure it anyhow, and this will take a 
great deal of time. An ordinary re¬ 
ceipt of payment is not sufficient. 

AMBULANCE COVERAGE 

Now, if an emergency arises 
whereas the use of an ambulance is 
medically necessary, the Plan will 
pay 75 percent of the charges, up to 
the amount the Plan would pay for 
the same service in Ontario. To ob¬ 
tain reimbursement, you must sup¬ 
ply a detailed receipt showing the 
number of miles the patient was 
transported. It is also necessary to 
show proof from a medical practi¬ 
tioner, stating that the ambulance 
service was justified on medical 
grounds. 

I once again realize that all of the 
above may sound like a great deal of 
bother to go through, but it is neces¬ 
sary if you wish to be reimbursed on 
your return. 

However, I would like to conclude 
by saying that I sincerely hope none 
of our members will require any re¬ 
ceipts , etc., but I do feel it is better to 
be forewarned in case of trouble. 


Radio 
Operation 
in Oshawa 


working on a couple of leads. We 
have a good staff in the Centre who 
have been working very hard to meet 
the membership’s needs. We have 
not hired the full staff todate, and it’s 
possible you could still be called. We 
sure have a pile of applications on file 
for every position. 

One misunderstanding which must 
be cleared up is in regard to who is 
eligible to use the Dental Centre: all 
Local 222 members, their wives and 
family, retirees and their wives, 
widows of Local 222 members, etc. 
If in doubt, contact the UAW Dental 
Centre at 579-8730 and inquire. 
Whether you have the Dental Plan or 
not, you will be charged the 1973 
Blue Cross Schedule of Fees. 

Keep those applications for treat¬ 
ment coming, and remember, if you 
have an emergency, toothache, etc., 
the Centre will take care of you right 
away. Don’t abuse this privilege by 
trying to slip ahead of someone who 
is on the list ahead of you. Legitimate 
cases will be handled right away. 

Thank you for your co-operation 
to date. The staff and I shall work our 
heads off to make your Dental 
Centre the greatest. 
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GENERAL MOTORS 
UNIT 

LOCAL 222, UAW 

REGULAR MEETING 

THURSDAY, MAY 20,1976 
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By BILL HARDING 

CHAIRMAN’S REPORT 
Sometimes it’s rather difficult to 
sit down and write a report regard¬ 
less of how busy you have been in the 
two previous weeks because what 
you have been 
doing is either 
not all that inter- 
* | esting to report 

/ on or has been 

fR, ’ reported before. 

I JB Today seems to 

be one of those 
days. Fourth 
Step grievances 
Vj v \ t| have been 
\ cleaned up to the 

point of my 
satisfaction. Brother Tyce did a 
commendable job, and in a very few 
days takes off on vacation to Eng¬ 
land. 

The radios are definitely coming 
from Scarborough. We had a couple 
of trying days when the Company 
indicated there was a possibility of 
them going elsewhere, but we seem 
to be back on the track again with our 
differences resolved. 

The Committee was taken from 
the plant for a couple of days to sit 
down and attempt to formulate our 
demands on the Local Agreement, 
and, needless to say, we barely 
scratched the surface. A lot more 
time and effort is going to have to be 1 
spent together to finalize that job. It 
is surprising how much the Agree- 1 
ment has changed over the last 1 
couple of contracts, and, to be bru- ( 
tally frank, not to our benefit. I sup- 1 
pose though that some of the changes 1 
are primarily attributable to our in- 1 
creased benefits while on lay-off, 1 
and, as a consequence, seniority 1 
particularly went down the ‘ ‘chute”. 1 

The July 1st holiday appears to be ( 
resolved. The Company has a legal 1 
opinion from their solicitors to the ( 
effect that they are of the opinion the I 
local unions and individual com- 1 
panies can negotiate separately to * 
determine if the holiday is to be ob- ( 
served on the negotiated date or not. 

If this opinion is nailed down tight, 1 
the holiday will be observed on Fri- I 
day, July 2nd, and it’s 99% certain at I 
the time of writing. ( 

Intra Corporation Council is to be 1 
held this week, and, along with the ' 
planning of the forthcoming negotia- 1 
tions, the election of officers for the ( 
Council will take place. Abe is the I 
present chairman, and he told me re- ' 
cently that he is definitely not run- I 
ning for re-election this year. I feel ( 
personally that the chairman should 
come from the largest Local; it has 
its advantages but it also has a lot of 
additional aggravation which no one 
really needs. In the event that Abe C 
doesn’t have a change of heart, I will I 
be contesting the position. I know / 
there are members around who will P 
say that I have changed my mind 1 
with respect to the chairman coming ' 
from the largest local in the council I 
because for years we gave Gordon I 
Lambert of St. Catharines an ac- P 
clamation, but my reply to that is that I 
the council does not always have a C 
member of Gordie’s calibre avail- ( 
able, and unfortunately he isn’t ( 
available this year. The results will 
be history by the time you read this 
article. 

OoHaWA 




Secretary- 
Treasurer 9 s 
Report 


By STEVE NIMIGON 
Secretary-Treasurer 


APRIL 1976 


Receipts 

$194,406.43 

Expenditures 

190,915.94 

Surplus 

$ 3,490.49 

ASSETS 

Petty Cash 

$ 25.00 

Cash on Hand 

5,999.57 

Bank Balance 

84,157.71 

Autoworkers Credit Union 

23,703.40 

Government Bonds 

17,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

30,583.38 

G.M. Unit Benefit Fund 

18,849.46 

Short Term Deposit 

100,000.00 


$370,318.52 

BANK BALANCE 

Current Account March 26/76 

$184,942.22 

April Deposits 

191,493.82 

April Withdrawals 

376,436.04 

-292,278.33 


$ 84,157.71 

EXPENDITURES 


Lost Time & Staff Wages 

$ 47,960.93 

Lost Time Expenses 

3,581.70 

Per Capita Tax 

103,006.38 

Publicity 

4,909.98 

Office Supplies 

7,875.16 

Hall Supplies 

377.76 

Building Maintenance 

2,042.33 

Entertainment 

680.00 

Welfare 

3,035.70 

Education 

75.00 

Donations 

450.00 

Coop Health 

150.20 

Miscellaneous (Plant gate collections, Elect. Comm.) 

6,468.83 

OHIP 

84.00 

Retired Members 

604.47 

PAC 

535.00 

Refunds 

155.60 

Officers Insurance 

389.32 

Telephone 

1,638.63 

Blue Cross 

799.55 

Realty Taxes 

3,589.00 

FME Strike Exp. 

28.13 

Orientation Fund 

9.00 

Dental Clinic 

1,203.45 

Arbitration Fees 

444.00 

Hall Rent Refund 

50.00 

Customs 

27.00 

Petty Cash 

24.27 

Vending Machines 

434.55 

Houdaille Flower & Pension Fund 

52.00 

Oshawa Area Skilled Trades Fund 

234.00 

Total Expenditures 

$190,915.94 

RECEIPTS 

Check-offs 

$189,532.98 

Hall Rent 

919.87 

Apartment Rent 

270.00 

Miscellaneous Sales 

125.00 

Telephone 

131.32 

Vending Machines 

364.02 

Retired Members Dues 

332.75 

FME Strike 

346.00 

Miscellaneous (plant gate collections) 

2,038.84 

Publicity 

155.00 

General Insurance (van) 

153.60 

Customs Refund 

23.00 

Coop Health 

14.05 


Total Receipts $194,406.43 
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"ruck Plant Scheduled 
Overtime 


Duplate Happenings 



By BING CAMPNEY 
Alternate Committeeman 

It’s been a few editions since I last 
wrote anything for the Oshaworker, 
so I’ll take you through your zone 
and try to inform you of some of the 
happenings. We 
might just as 
well start at the 
sore spot in the 
whole Truck 
Plant, sched¬ 
uled overtime. 
As you already 
know, we have 
been scheduled 
for every Satur¬ 
day from April 
10th to July 17th, 
which totals up to 15 Saturdays, 
4,320 trucks. I sure hope G.M. has 
these units sold instead of planning 
for the big days in September. I think 
if you check your schedule and these 
jobs are loaded down with options 
then they must be selling them. If 
they are light on options, well, we 
could be in for quite a surprise. As 
for having to work the overtime, we 
shouldn’t blame Don Couch. There 
are some rumblings about his posi¬ 
tion on this matter. He did, I thought, 
the most sensible thing a District 
Committeeman could do, giving the 
workers their choice, whatever they 
wanted to do. 

I was talking to Ron Cox about the 
overtime and he is determined to get 
these extra hours, so he left it up to 
our District Committeeman to 
decide. You know no matter what he 
decided, there would be rumblings 
from both sides of the fence. So I, for 
one, will stand with him on his 
decision. 

GAS BURNERS 

There are still a number of gas 


deckers being used throughout the 
plant. I thought we had an agreement 
in our last contract to have these gas 
burners removed and replaced with 
electric. Whenever Cask Material 
Handling Supervisors about this, 
they say the gas burners are just be¬ 
ing used in certain areas while the 
electrics are being repaired, or we 
are renting these until the new one 
returns. G.M. was very stupid be¬ 
cause they have been paying a non¬ 
stop rental since 1973 or they must 
think we are stupid not to know 
what’s going on. 

These certain areas, which they 
say they are using, are all through the 
Truck Plant. Being a U.R. spare man 
I get the unwanted opportunity to 
work wherever they need a man in 
the Truck Plant’s production. Al¬ 
most always you run into someone 
who has to work in an area where 
these gas burners are being used. 
Two bad areas are the Motor Line 
where every day they use a gas 
burner, decking new motors or 
transmissions and other stock. The 
workers in this area have been com¬ 
plaining for three years and I think 
it’s high time the Union came to grips 
with the Company on this matter be¬ 
fore we see the workers taking mat¬ 
ters into their own hands. 

The other area I am speaking 
about is the Body Drop area. The 
men in the pit get a blue blast now 
and then just to let them know they 
are still being used. It’s bad enough 
having to spend 8 hours a day, 6 days 
a week working in the pit without 
getting gassed. 

IS TROUBLE BREWING? 

I have the pleasure the odd time 
working for Norm Short who is the 
Supervisor (I think) in sheet metal. I 
don’t think Mr. Cox filled Norm in 



Pensions 


By GORD HENDERSON 


RETIREMENT EXAMPLES 
As of October 1, 1976, an Assembler at 55 years of age 
with 27 years of service 

BASIC $ 9.75 x 27 years = $263.25 

SUPPLEMENT (max.) 10.00 x 25 years = 250.00 

per month $513.25 

FURTHER INCREASE Oct. 1, 1978 per month $ 20.25 

An Assembler at 55 years of age with 23 years service: 

BASIC $ 9.75 x 23 years = $225.25 

SUPPLEMENT 10.00 x 23 years = 230.00 

per month $454.25 
per month $ 17.25 


FURTHER INCREASE Oct. 1, 1978 


A skilled Tradesman with 25 years of service and 55 years of age 
on October 1, 1976: 

BASIC $10.50 x 25 years = $262.50 

SUPPLEMENT (max.) 10.00 x 25 years = 250.00 

per month $512.50 
per month $ 18.75 


FURTHER INCREASE Oct. 1, 1978 


A repair man with 28 years of service and 55 years of age 


BASIC 

SUPPLEMENT (max.) 

FURTHER INCREASE Oct. 1, 1978 


on October 1, 1976: 

$10.00 x 28 years = $280.00 
10.00 x 25 years = 250.00 

per month $530.00 
per month $ 21.00 

The following is a list of our members who have retired since the last issue 
of the Oshaworker. 

We know we speak for all in our Local and in the UAW in expressing our 
wishes for a long and happy retirement for each and every one. 

S. Benham, Maintenance, N.P., 38.5 years; T. Bingham, CKD (W.P.), 

38.5 years; C. Bradshaw, Maintenance, N.P., 34.9years; G. Holbrook, Body 
Plant, 31.7 years; B. McDonald, Body Plant, 30.5 years; F. Franklin, Chassis 
Plant, 30.2 years; J. Strank, Maintenance, N.P., 30.4 years; R. Webster, 
Chassis Shipping, 24.7 years; G. Astley, Parts Department, 23.9 years; R. 
Dawe, Truck Plant, 26.6 years; E. Higgs, Chassis Plant, 25.5 years; J. 
Veleke, Maintenance, S.P.,22.7 years; W. Davis, Chassis Reject, 18.8 years; 
F. Doran, Chassis Plant, 20.5 years; D. Freeman, CKD (W.P.), 25.2 years; D. 
MacKinnon, CKD (S.P.), 25.8 years; M. Kalisz, Body Plant, 23.8 years; V. 
Stacey, Chassis Salvage, 25.8 years; N. Hans, Chassis Plant, 27.3 years; C. 
McNamee, Parts Department, 25.6 years; G. Goyne, Chassis Reject, 25.4 
years; H. Visser, Chassis Plant, 24.1 years; H. Sands, Body Plant, 26.3 years; 
E. Whalley, Maintenance, N.P., 24.3 years; A. Winiarski, Chassis Reject, 
21.7 years; E. Fawcett, Body Plant, 24.8 years; R. Landry, Chassis Plant, 

14.5 years; K. Pfister, Chassis Plant, 12.3 years; R. Watson, Chassis Plant, 
11.3 years; A. Vachon, Truck Plant, 23.3 years. 


clearly enough as to what to expect. 
The workers in this are are younger 
and a different breed from what 
Norm was associated with on the 
Bus Line. “You see, Norm, this is a 
much different ball game over here, 
much different from what you were 
used to on the bus line. You 
shouldn’t go around to employees 
who have worked in this area since 
the Truck Plant opened and tell them 
that they don’t give 100 percent and 
you are not satisfied, or if the work¬ 
ers are laughing and kidding back 
and forth, you tell them all this noise 
isn’t necessary. I don’t think G.M. 
cares if we put a little humour in our 
work as long as we do our jobs and 
they drive the trucks off the end of 
the line.” 

A word of caution to the Q.T. men 
and U.R. men who are reaching for 
the top at all cost. The ladder which 
you are using to get there — be care¬ 
ful not to break off the rungs going 
up; you will need them coming 
down. So takeitcool, Norm. Hang in 
there. Something all Supervisors 
should know: “You are only as good 
as the people you have working for 
you.” 

CROWDED AND NOISY 
FRAME LINE 

A working area the Company 
should take a long look at is the 
Frame Line. If this line isn’t 
operating, the whole truck plant 
stops. I wouldn’t be afraid-to wager 
anything that each worker there has 
a hearing problem. This has got to be 
the noisiest area in the Truck Plant, 
with all the guns working, frames be¬ 
ing moved, rivets being cut, men 
working so close together they bump 
into one another. There was talk dur¬ 
ing election time that they would be 
getting a rivet cutting booth for the 
frame line. I hope this is still going to 
be done. 

LINE SPEED CHECKS 

I believe we should be paying a 
little more attention to our line 
speeds. It wouldn’t hurt to have our 
Union reps check the line the begin¬ 
ning of each day shift after coming 
off nights. This might help us with all 
the Standards problems which exist 
throughout the plant. 

PART-TIME IMPAIRED 
SWEEPERS 

When you pass through some 
areas in the plant, you can see where 
a sweeper would be a welcome sight. 
There is always some worker who is 
told by his doctor he should be on 
light duty for a few days. Instead of 
the Company accommodating the 
part-time impaired worker by letting 
him or her sweep, they use U.R t men 
instead, and say we haven’t any light 
duty work available. If this isn’t 
wasting U.R. men, thenldont’ know 
what it is. 

BLOCKED ENTRANCE 

On Saturday, May 1st, quite a few 
workers were held up at the Steven¬ 
son Road entrance by a train shunt¬ 
ing box cars into the car plant. By the 
time I reached the punch clock with 
some other workers, it was 7:12 a.m. 
When I received my cheque the 
following week I was minus $2.02. 
That’s what it cost me for getting up 
Saturday morning to workforG.M. I 
talked to Ron Cox about this and he 
promised me that this wouldn’t hap¬ 
pen again. 

FANS 

I will do my best in trying to get to 
the right people about getting fans for 
our pits before the hot weather gets 
here. If we have to work all this over¬ 
time, surely the Company can throw 
in a few fans for us. 

BRING ALONG 
YOUR BEEFING, 



By DON PROSSER 

In this article 1 want to comment 
on several things that I feel will be of 
interest to the Duplate membership, 
but first I will give a brief report on 
happenings in 
the plant. There 
have been sev¬ 
eral grievances 
filed in the past 
few weeks, one 
on the spray and 
mist in the 
Edgers in VTL 
1. This problem 
has been with us 
for a number of 
years although 
shortly after last negotiations we 
were successful in getting shut 
valves installed in the Edgers in the 
plant which solved the problem on 
most of them. The ones on VTL 1 
remained a problem as the piping is 
different from, for example, the 
Edgers on VTL 2 and 3 and the flow 
of water needed to stop the burning 
of glass is about double. That causes 
the trouble. Since the grievance was 
filed, new shut-off valves were in¬ 
stalled and the exhaust ducts have 
been changed and guards have been 
installed to try to restrict the flow of 
water, Although these efforts have 
helped the situation I sincerely feel 
that more needs to be done to 
properly protect the health of the 
people working on this job. 

Another problem for a long time 
has been the glass hopper at the end 
of VTL 3 near the heated back 
window department. I mentioned 
this in my last article. Since that time 
the Company has made some 
changes in it that have partially 
Cleared up the glass dust problem. 
However, the noise still leaves a lot 
to be desired and they have agreed to 
extend their efforts and insulate 
more of the hopper to deaden the 
sound. 


Again a problem I mentioned in 
my last article was the noise of the 
wash conveyor fans throughout the 
plant. The muffle units have been in¬ 
stalled in VTL 3 and the Committee 
along with many members have had 
a chance to evaluate their effective¬ 
ness, and have come to the conclu¬ 
sion that they really are effective in 
cutting down the noise. Therefore, 
we have asked the Company to in¬ 
stall these on all wash-line fans 
throughout the plant. 

Although things have been rela¬ 
tively smooth in the plant, it seems 
somebody always has to try to keep 
the pot boiling. This time it’s in the 
person of Bob Cairns of Skilled 
Trades who seems to have set him¬ 
self up on a pedestal far above our 
Collective Agreement. 

To explain briefly: Section 4 of our 
Local Agreement, the Transfer and 
Promotion clause, says that pro¬ 
motions shall be made by seniority 
and ability to perform the job. Now, 
Mr. Caims seems to think he can 
promote whoever he wants without 
any regard for seniority — in this 
case, the appointment of a group- 
leader. I won’t go deeply into this 
problem as grievances have been 
filed, but I won’t hesitate to advise 
Mr. Caims not to set himself up too 
high because the higher you go the 
further it is back down, and believe, 
Bobby boy, it’s coming. 

Most of you have probably heard 
or read about the opening of our new 
dental clinic on May 3rd in the UAW 
Hall. This clinic has been set up for 
the benefit of our Local 222 member¬ 
ship, and if you are interested in 
saving money on dental bills, make it 
your business to inquire about it 
through your committee. It has cost 
Local 222 a lot of money as well as a 
lot of effort from quite a few people 
(particularly, President Abe Taylor) 
to make this clinic a reality, so let’s 
do our part and make it a great 
success. 


In Support of 
Seniority 




)UNION MEETING ) 


By KEITH POST 
Committeeman 

It seems management is shafting 
some of us silly and pulling a sly 
move to trick others into letting it 
happen. Really, they are out to shaft 
every single one 
of us by taking 
away all our 
seniority rights, 
step by step. As 
you know, if 
seniority is not 
practised we will 
not have a Union 
on the shop 
floor, as man¬ 
agement will 
then be able to 
turn brother against brother, and 
those who want to get ahead would 
become bootlickers prepared to stab 
their friends in the back. If super¬ 
vision ever succeeded in eliminating 
seniority rights, electing a commit¬ 
teeman would be a useless exercise 
as disunity would make the Union 
powerless and anyone, including 
bootlickers, would be subject to dis¬ 
charge on a whim. 

Recently, the number of wiring 
jobs was increased and a few new 
people were put on the more pre¬ 
ferred jobs. Management then de¬ 
cided to cause resentment towards 
these people by ordering the senior¬ 
ity people to do some of the work 
(racking the wires) belonging to a job 
done by a new person. 

When this was objected to, super¬ 
vision persisted in ramming it down 
their throats. So they called the 
committeeman and asked that the 
wire racking be left on the preferred 
job it had been on, and give the 
seniority people the preferred jobs. 
Management naturally refused to 
implement this just solution. 


Therefore, the seniority members 
in the Paint Shop have little recourse 
but to maintain their seniority rights 
and dignity by not doing the Com¬ 
pany the favour of working over 
eight hours a day (as the Canadian 
law allows) until management co¬ 
operates in a responsible manner. 

On Wednesday night, supervision 
knew nearly all the seniority em¬ 
ployees had decided to work no more 
overtime except Saturdays. So they 
conceived of a way to trick people into 
working overtime when they didn’t 
want to. They lied like Richard 
Nixon all night by saying only the 
wiring would work 8.2. They knew 
half the people on the wiring line 
would go home but after the last 
break, ran around saying everyone 
on the wiring line was working and 
would we work also, now that they 
suddenly needed all lines running 
8 . 2 . 

Richard Nixon couldn’t have been 
more slick in confusing people. They 
had it planned all night long, as 
brothers downstairs were told long 
before dinner the plant was working 
8.2. If they can succeed in playing 
these games, they will violate a 
signed letter of agreement which 
gives seniority people the preferred 
job on jobs of equal pay; and they 
will destroy our seniority rights and 
Union. 

I want to congratulate the dozens 
of brothers who avoided listening to 
lies and rumours spread by the Com¬ 
pany. I know you will continue to act 
with consciousness. I feel certain, 
now that we all know how manage¬ 
ment continues to scheme and lie, 
that we will act as we want to act. 
Then we will keep seniority, our 
Union on the shop floor, and our 
rights. 

United we stand, divided we fall. 
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Alter a hard-fought winter, the Championship team, Blazers, was presented with 
the silverware. 



Tom Conahan received the MVP Award In the Truck Plant League from Bob 
Watson. 



The annual Merit Award for outstanding contributions was presented to Ron Gay 
by Bill Taylor. 



Special appreciation awards were presented to, left to right: Don Couch, Paul 
Hycha, and Bob Woods. 


Truck Plant 
Hockey Banquet 
No, 2 



RoddPGvmClub 

By ROY FLEMING 



By DON COUCH 
Publicity Chairman 

On April 3rd the Hockey League 
of #2 shift had their annual banquet. 
There were approximately 100 
couples in attendance. “Ozzie” Os¬ 
borne and his Blazers had so many 
trophies on their tables that they had 
to hold the liquid refreshments in 
their hands. Congratulations to the 
Blazers. Below is a list of the trophies 
presented and received. 

G.M. Recreational Council Trophy 

Blazers 

Archie Black Trophy — top scorer 

Jens Ernst, 83 points, Sierras 

R.T. Watson Trophy — 
most valuable player 
Tom Conahan, Blazers 


Shift 

G.W. Jarvis Trophy — best goalie 
Mike Johnson, Blazers 
Ron Gay Trophy — 
most improved player 
Fred Rose, Astros 
Don Couch and Bob Wood Trophy — 
outstanding defenceman 
-Herb Clark, Cheyennes 
Leo McGrisken Memorial Trophy — 
most sportsman-like player 
Elmo Gibson, Astros 
A. Hutchins— most points in playoffs 
Tom Conahan, Blazers 
Annual Merit Award for Outstand¬ 
ing Contributions to the League was 
presented by Bill Taylor to Ron Gay. 

Special presentations in apprecia¬ 
tion went to Paul Hycha, Bob Wood 
and Don Couch, presented by Bill 
Taylor. 


There are lots of active members 
of the Union Rod and Gun Club who 
are participating in the annual Weed 
Drag to be held at Lake Scugog, 
Saturday, June 
12th, 1976, rain 
or shine. The 
headquarters are 
the conservation 
park, north end 
of Scugog Is¬ 
land, with the 
Union Rod and 
Gun Club your 
host. Tom Holly 
will be in charge, 
and he has ar¬ 
ranged for some lovely prizes for the 
largest pickerel and iunge. Bass 
season will not be opened by this 
date. You must pay your$l entry fee 
for all adults (kids are free) before 
you fish. The last weigh-in will be 
6:00 p.m. Start as soon as you wish. 
There are no boats or motors for rent 
at this spot on Scugog Island so if you 
do not own one, make your own ar¬ 
rangements. Prepayment of the $1 
entry fee can be made to: Tom Holly, 
728-6109; Marvyn Linton, 723-9548; 
and Bing Crosby, 728-9260. Or you 
may pay just before you go out 
fishing. Hope you catch a winner! 

The other big event to announce is 
the Spring Trophy Trapshoot on 
Sunday, June 13th, 1976, rain or 


By LILL BRAUND 

The UAW Ladies’ Auxiliary 27 
Bowling League held its annual 
banquet on April 17, celebrating 39 
years of bowling (1937 to 1976). 
Head table guests invited were: 
President, Mr. Abe Taylor, and Mrs. 
Taylor, representing Local 222; Mrs. 
Lloyd Clarke, and Mr. Clarke, rep¬ 
resenting Auxiliary 27 (Mr. Clarke is 
also the Editor of the Oshaworker); 
Mr. Bruce England, Manager of 
MotorCity Bowling Lanes, and Mrs. 
England; Mrs. Ethel Thomson, our 
Bowling Club President, who very 
efficiently held the reins for this, her 
39th term; Vice-President, Mrs. 
Lloyd Parker, and Mr. Parker; 
Financial Secretary, Mrs. Ruth 
Hopson; Recording Secretary, Mrs. 
Harry Fitchett, and Mr. Fitchett; 
Press Reporter, Mrs. Harold 
Braund, and her son, Doug; Flower 
and Card Convenor, Mrs. Oscar 
Gray, and Mr. Gray; Trustee, Mrs. 
Etta Thursby, and Mrs. Charlie 
Fogal, and Mr. Fogal; Financial Sec¬ 
retary, Mr. Steve Nimigon, and Mrs. 
Nimigon, were guests, along with 
Second Vice-President of Local 222, 
Mr. Bill Rutherford, and Mrs. 
Rutherford; also Mr. Nip Tucker, 
President of Local 222’s Retiree's 
Chapter. 

Congratulations to the winning 
team, “The Angels,” who captured 
the Local 222 trophy. Abe Taylor 
presented them with the trophy. 

Consolation winners were the 
“Odd Balls,” who took the 
Auxiliary 27 trophy, presented to 
them by the President, Phyllis 
Clarke. 

High Average 
Barb Smith, 208 

received the Thomson Memorial 
Trophy 
High Triple 
Betty Love, 793 
High Single 
Flo Panter, 325 


shine, at your property north-east of 
Newcastle. Shooting starts at 9:30 
a.m. until 4:00 p.m. Registration will 
be held from 9:30 a.m. until 12:30 
p.m. Subject to shooting committee. 
Registration fee is $1 per entry per 
competitor; 50 birds, $3 to be shot at 
one time; 3 classes plus open, 1st, 
2nd, 3rd; Lewis system to be used in 
scoring; registration for Junior 
classes free — 16 years of age and 
under (proof of age required) and 
novice shooters must be ac¬ 
companied by club member. Junior 
— 50 targets $2.50, classes 1, 2, 3. 

Hope you take in this event. Bring 
mother along with the kids to see you 
shoot; drinking on property is not 
tolerated. If you need any other in¬ 
formation, call Harold Rolls at 725- 
2851, our trapshooting chairman. 

Speaking of fishing, the Trustees 
have not received one fish entry as of 
this date. Our address to send these 
entries is Post Office Box 483, 
Oshawa, Ontario L1H 7L5. The 
rainbow trout fishing in the local 
streams has produced some trophy 
size fish. So there must be at least 
one entry that could have been 
made. 

Pickerel fishing opening day was 
very cold and windy. I, for one, do 
not know why the department does 
not open pickerel fishing on the 15th 
of May each year and not on the 


Most Improved Bowler 

Mae Sears 

received the Diana King Trophy 

Hidden Score 

Anna Pope, 153 

Low Score 

Jen Thomson 

First Section Points 

“Dairy Maids" 

First Section Pins 

“Angels” 

Second Section Points 

“Alley Cats 

Second Section Pins 

“Sunshine Girls 

Elsie Bathe, our delightful senior 
bowler, 82 years young, was pre¬ 
sented with a lovely gift. 

Many door prizes were won, and 
through the evening draws were 
made on a selection of gifts, one be¬ 
ing a lovely decorator cushion, 
donated by Doug Robertson of the 
Sofa Suite Ltd. Music was enjoyed 
for dancing, which concluded the 
evening. 

Happy summer to all. Bowling will 
resume on Tuesday, September 14, 
1:30 p.m., and again we extend an 


weekends before the 15th of May. 
Nobody phoned me yet to say they 
had a pickerel to enter. 

As I get older, and perhaps a little 
wiser, on how to stream fish, I seem 
to see more birds early in the morn¬ 
ings along the streams. I noticed an 
all-red summer tanager— very tame, 
a male bird, just flying among the 
branches, and on the floor of the 
woods among the leaves. This is the 
first summer tanager I have seen for a 
long time. There is no bird like a male 
summer tanager; you cannot confuse 
them with the male cardinal as the 
cardinals are larger, and the male has 
black wings and an all-red body. Al¬ 
though I did not catch any trout, I 
thought my day was very rewarding. 

The first birds of the season that 
migrate through here seem to be dull 
and gray, with maybe a little white 
showing, and as the weather warms 
up a little, the bright-coloured birds, 
especially the males, migrate 
through the area and preferrably 
along the creeks and valleys. So 
when you see the large subdivisions 
with their large, bigger than average 
bulldozers pushing all the trees and 
shrubs into a pile to be burned up, 
one wonders what is going to become 
of our feathered friends. And on the 
same subject of our feathered 
friends, keep up the good work on 
the savingofthe Second Marsh. Talk 
it up. And write those letters. Every 
letter written to the local papers and 
radio station helps to keep our 
feathered friends in the Second 
Marsh. 

For me to tell you to be on the 
lookout for a certain bird at a certain 
time, and certain place, is folly on my 
part. You can see more birds in your 
backyard, especially if you do not (or 
your neighbours do not) own a cat, 
and if you have some bushes or 
shrubs for cover and have left a little 
rubbish in the form of weeds and 
leaves for the birds to look through 
for food. 

Might I suggest you get in a little 
practice in casting and spinning for 
Local 222 picnic, Saturday, July 
10th, 1976, at Lakeview Park, and do 
a little trapshooting any Sunday 
morning at our Newcastle property. 

The outdoor target range should 
be in shape by now, and the outdoor 
target competitions should be ready 
to start. Give our President, Ed 
Shrigley, a call at 723-7526. 

Marvyn Linton has lots of mem¬ 
bership cards ready. Phone 723- 
9548. 

Crests can be bought from Karl 
Anderson. Phone 576-2180. 

Carl Sedore of Duplate, phone 
655-3250, has volunteered to take 
over the position of gun safety 
chairman, and if you need any infor¬ 
mation or desire a gun license, call 
Carl. Carl also has Union Rod and 
Gun Club membership cards. 


invitation to any Auxiliary 27 
member who wishes to bowl with us 
on Tuesday afternoons. 

Here I would like to praise the fact’ 
that Mrs. Ethel Thomson will be 
stepping into her 40th year as our 
President of the Auxiliary 27 Bowl¬ 
ing Club. We extend to you “Loads 
of Luck,” Ethel, and best wishes. 

EXECUTIVE 1976-77 

President, Ethel Thomson; 
Vice-President, Verna Parker; 
Treasurer, Ruth Hopson; Recording 
Secretary, Marg Fitchett; Trustees, 
Ettie Thursby and Ethel Fogal; Press 
Reporter, Lill Braund; Flower and 
Card Convenor, Marg Gray. 


WCB Award 

I would like to take this opportunity to publicly express my appreciation to 
Mr. Wilf Duffield and Local 222 as a whole for the considerable amount of 
work that was dedicated to my Workmen’s Compensation claim. 

My injury resulted in my claim being filed in 1944, and, through the diligent 
work that was produced. I have just recently received an additional $1,064.00 
for which I am very grateful. 

All I can say is, keep up the good work because there many of us who 
appreciate it. 

Yours truly, 

Mr. Wm. Sadler, 

684 Wilson Rd. South, 

Oshawa 



UAW DENTAL CENTRE 
Call: 579-8730 

Thirty-Ninth 
Bowling Anniversary 
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FOR SALE 


WHITE WEDDING GOWN, size 8-10, 
long sheer sleeves, lace overlay bodice, 
pearl buttons, long train, originally 
$200. Asking $100. Call: 723-3954 after6 
p.m. 


1929 MODEL-A FORD, 2-door coach, 
excellent for hot rod, not restoration. 
Best offer over $500. Call: 576-6808 


JUNIOR BED WITH SIDE PANELS, $35, 
size 64” x 36” wide. Gold 9’ x 12' rug, 
$60. Call: 668-8675 Whitby 


1975 PEUGOT MOPED. Asking $200. 
24” Boy's CCM bicycle. Call: 723-9215 


ELECTRIC STOVE, 25", $60.9x12 tent, 
$55, A1 condition. Call: 725-5098 after 8 
p.m. 


CHROME KITCHEN TABLE with six 
chairs, excellent condition, best offer. 
Infant's lounge chairs and walker. Call: 
623-2484 Bowmanville 


NEW SET OF STEPS, #1 pine & solid fir 
plywood, 11 risers, 10 treads, 3' wide, 
interior or exterior, $120. Call: 263-8378 
Hampton 


GIRL'S HI-RISE, Sears model, $25. Call: 
623-7562 Bowmanville. 


THISTLE BABY CARRIAGE, baby car¬ 
riage, baby lounger, walker, rocking 
horse, Hankscraft baby bottle sterilizer, 

3-speed ladies bike, all very good condi¬ 
tion. Call: 725-0551 


CHROME TABLE AND FOUR CHAIRS, 
stereo music system, stand and tricycle. 
Call: 723-3314 


14’ BOWRIDER FIBREGLASS BOAT, 40 
Evinrude motor and trailer. Many extras, 
$1800. Call: 640-3074 Stouffville 


GREEN HALL RUNNER, 9’6” long, 34” 
wide, $8. Plywood table, 5’ x 36” with 
folding legs, $8. Call: 723-4542 


8” CAST IRON TABLE SAW with 2 ex¬ 
tensions, stand, motor included, excel¬ 
lent condition. Call: 723-9055 


1975 NAUTLEX CANOE, 14', $200. Call: 
723-6744 


CHESTERFIELD, pale green slipcover, 

4-drawer dresser, 2 night tables, 
painted. Call: 725-7198 


COTTAGE AT CAESAREA. Furnished. 
Call: 723-9863 


TENT TRAILER, sleeps 4. Call: 623-5196 
Bowmanville 


1970 LTD, all power, mileage 39,921, 
$1295. Boat, unrated 10-ft. ski boat, 
Johnson 33 h.p. motor, $650. Call: 983- 
SI 27 Orono 


TRAILER HITCH, box spring, 54", 
8-track tape deck model 5003. Call: 
725-9725 


ELECTRIC COFFEE PERC, luggage, 
cameras, jewellery, doilies, vases, artifi¬ 
cial flowers, ornaments, ladies clothing, 
size 15-16, other miscellaneous items. 
Call: 723-4813 


10 H.P. '58 JOHNSON outboard motor, 
$120. Call: 728-2413 


'69 TRAVELAIRE, 17', toilet, oven, stove 
& frig, sleeps 6. '71 fibreglass boat, 15' 
with trailer, 40 Evinrude motor. Call: 
723-6560 


TENT TRAILER, canopy, cupboards, 
spare wheel, plus other features, $450. 
Call: 852-3219 Uxbridge 


3 USED OUTSIDE DOORS, 3 extension 
speakers. Wine making equipment. 
Call: 728-6600 


1973 LARK 20’ trailer, sleeps 6, frig, 
stove, oven, shower, toilet, furnace, hot 
water heater, awning. Williams Ennis 
upright piano. Call: 576-6488 


14’ TRI-HULL, 40 h.p. Johnson, 2 

5-gallon tanks, slalom and double skis 
and trailer, complete, $1500, firm. Call: 
723-1713 after 5 p.m. 


2 FIRESTONE CROSS RIB 500 steel 
belted radials, HR78-15, never been 
used, $110 pair. Call: 987-4348 New¬ 
castle 


1969 VALUE VAN, fully converted, 
sleeps 4, stove, icebox, 5000 on rebuilt 
motor, excellent body, $1800 or best of¬ 
fer. Call: 725-7177 


MOTORMASTER LAWN MOWER, 1 year 
old, like new, $50.1 pair chest waders, 
size 8, almost like new. Call: 623-4168 
Bowmanville 


'69 CHEV WAGON, 396 automatic, 
power steering, power brakes, radio, 
power tailgate, as Is, $350, firm. Call: 
725-0426 


500 YAMAHA, 1974, 3000 miles. Call: 
728-6440 * 


2-PIECE CHESTERFIELD SUITE, carpet 
sweeper, life jackets, bird cage and 
stand, Austrian sheers, 65” x 45", Baby 
walker. Call: 723-6855 


1 DOOR, 6'7 1/2" x 28", large wooden 
screen door, also French doors. Call: 
723-7189 


1970 AMBASSADOR, 4-door, 390 
motor, air conditioning, cruise control, 
P.B., P.S., P.W., new Michelin tires, 
radio, 56,000 miles, A1 condition, cer¬ 
tified. $2195 or best offer. Call: 576-0562 


“STERLING” ”82” SOFA with matching 
chair, semi-detached cushions, dark 
beige brocade. In good condition, used 
in adult home. $275. Call: 263-2626 
Hampton 


283 MOTOR AND TRANSMISSION, 
58,000 original miles. May be seen and 
heard, excellent condition. Also '61 
Chev hardtop 348, 3-speed, standard, 
good condition, restorable. Call: 723- 
2162 


WRECKING 1971 FORD, all parts for 
sale including motor with 31,000 miles. 
Call: 728-4959 


1969 FORD VAN, 3-speed standard, 
Keystone mags, 6-cylinder 240” engine, 
shag carpet floor, walls and roof, origi¬ 
nal miles, $1000. Call: 579-0854 


1970 PLYMOUTH FURY II, power steer¬ 
ing, brakes, 2-door hardtop, good body, 
radio, automatic, excellent running 
condition, $895 or best offer. Call: 683- 
3305 Ajax 


FLOOR RUNNERS, occasional chair, 
girl's sizes 10 and 12 pants, skirts, coats, 
dresses, sweaters, shoes, bathing suits. 
Call: 725-5306 


SUNBEAM ELECTRIC LAWN MOWER, 
good condition, extra set of blades, 100' 
cord, $25. Call: 725-5517 


CEDAR STRIP BOAT with trailer, 
Johnson 25 h.p. motor with controls, 
excellent condition, all for $700. Call: 
983-5959 Orono 


CHESTERFIELDS WITH CHAIRS, Ken- 
more 24" stove, like new. Call: 728-0802 


SWAP COLUMN 
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1973 CHEVY VAN, sleeps 4 in excellent 
comfort and will seat 4 in back, icebox, 
sink, cupboards. Call: 579-3341 


MOBILE HOME, 20’ x 63', 2-bedroom, 
landscaped lot, 100' x 150’ (Riverwood 
Park) 2 miles south of Lindsay, 8' x 30’ 
railed decking with awning. Call: 576- 
0681 


TWO PONIES, one Shetland, one part 
Welsh and Shetland, gentle, good with 
children. Call: 786-2283 Newtonville 


1970 CHEV. IMPAfcA, in good running 
order, rhust sell, best offer. Call: 723- 
2896 


1975 PLYMOUTH FURY, 2-door, 318au¬ 
tomatic, P.S., P.B., radio, Ziebart under¬ 
coat, under warranty, A1 condition. 
Call: 623-9156 Bowmanville 


LINED BRONZE GOLD DRAPES to 
cover three windows, sizes 95” x 136", 
95” x 66 ", 95” x 87”. Call: 725-1097 


TWO 1975 SNOWMOBILES, TNT 440, 
used 1 season, 200 miles, and 1 
double-bed-trailer, all for $2500. Call: 
579-2939 


9x12 TENT, used one summer. Floor 
polisher. Call: 723-0115 


26" 3-SPEED COLLAPSIBLE BICYCLE, 
only ridden couple dozen times, $50. 
Wringer washer, $25. Call: 579-2455 


ANTIQUE BEDROOM SUITE, 5-piece, 
sleigh-like bed, triple mirror on vanity, 
needs some work. Antique picture 
frames, clocks and lamps. Call: 728- 
0705 


1969 BUICK LESABRE, rebuilt motor, 
new paint job, $1350 or best offer. Black 
and white portable TV, ladles beige 
leather coat. Apply 665 Montcalm Ave. 
or Call: 723-7468 


G.E. FRIDGE, good working condition, 
$20. G.E. stove, good condition, $75. 
Exercise bike, $50. Washer and dryer, 
$15 each. Antique console table. Call: 
668-9047 


3-BEDROOM COTTAGE, 2-piece bath, 
large sundeck on Lake Scugog. Call: 
723-1620 


1971 CHEV IMPALA, 2-door hardtop. 
Commercial band saw with stand and 
motor. Call: 655-3720 Brooklin 


CHILDREN'S POOL, 10 x2", plus cover 
and chemicals, $25. Call: 728-6377 


SIMPLICITY WASHER and spin dryer, 
including stand, used very little, excel¬ 
lent condition, $250. Call: 723-8053 


1974 DODGE CHALLENGER, 360,4 bar¬ 
rel, 4-speed, Hirst shifter, power steer¬ 
ing and brakes, 41,000 miles, $3000 or 
best offer. Call: 987-5206 Newcastle 


PLUSH CARPET, 11' x 12', good condi¬ 
tion, just returned from cleaners, moss 
green, asking $115. Call: 986-7017 Port 
Perry 


15 1/2’ BOWRIDER, 75 H.P. Chrysler 
motor, 1500 lb. tilt trailer, one owner, 
including skis, jackets, 2 tanks, also 
8-track tape deck. Call: 668-3462 Whitby 


BOY’S CCM 3-SPEED MUSTANG bike. 
Boy’s judo suit and slippers, age 6 or 7. 
Call: 728-5562 


20" BICYCLE, converts for boys or girls, 
good condition, $15. 2 pairs soccer 
cleats, size 6 mens, 4 boys. Call: 723- 
1340 


'64 ACADIAN, $150, as is. Homemade 
tent trailer, $150.10-string electric steel 
guitar, $300. Racing hydroplane with 
Mark30H Mercury, $600. Call: 728-3453 


4 E78 x 15 ATLAS TIRES, only 1200 
miles, asking $50 for the set. Call: 723- 
6854 


CONVERTIBLE 1970 CHEV, $1800.1962 
BSA 650, $400. 1954 BSA Gold Star 
Chopper, $400. Electric guitar amplifier 
and microphone, $100. Apply: 882 Cen¬ 
tral Park Blvd. N. 


50-GALLON AQUARIUM, fully equipped 
with large tropical fish, $250 or best of¬ 
fer. Apply: 365 Conant Street 


McCLARY-EASY CLOTHES DRYER, 
complete with vent pipes, excellent 
condition, $135 or best offer. 1.5 h.p. 
Rupp mini bike, good condition, $150. 
Call: 263-8027 


25 H.P. JOHNSON AND TANK, $225. 
Also small crib, Swyngomatic training 
chair, high chair, bathtub, walker. Call: 
723-6102 


SPRUCE TREES for transplanting, 2-ft. 
to 4-ft. Reasonably priced. Call: 725- 
5435 


STEREO RADIO CASSETTE RECOR¬ 
DER, AIKO 4 band, 4 speakers, like new, 
asking $165, firm. 35 MM camera, $125. 
Call: 725-9297 


1967 CHEV. SEDAN, 4-DOORS, 283 
motor in good running condition, needs 
bodywork, as is. Apply: 240 Cabot, after 
4 p.m. 


1974 CHEVY VAN, 350 4-barrel engine, 
power steering and brakes, automatic, 
only 8000 miles, campertop. Apply: 735 
Emerson Avenue 


GREEN FIBREGLASS SPORTS BOAT, 
2-seater. Call: 985-7155 


1974 PARKLAND HARDTOP CAMPER 
trailer, 6-sleeper, 2-burner stove, sink 
and faucet, spare tires, AC-line, DC light, 
icebox, like new. Asking $1400. Call: 
1-416-342-2813 Gores Landing 


1976 NINE-PASSENGER PONTIAC sta¬ 
tion wagon, with many options, 8,000 
miles, still under warranty, $5500. Call: 
579-5239 


PIANO, NEWCOMBE UPRIGHT, $100. 
Collier encyclopedia set of 20 and chil¬ 
dren's stories and dictionary, $100. Doll 
carriage, $15. 3-drawer cupboard, $30. 
Ca 1^655-3246 Brooklin from 3:30 p.m. 
to 6780 p.m. 


SOLEX MOTOR BIKE, 200 miles to gal¬ 
lon of gas, 1 year old, cost $300. Will sell 
for $200, excellent condition. Call: 579- 
2726 


1973 YELLOW TOYOTA CELICA, excel¬ 
lent condition, 37,000 miles, AM-FM 
radio, automatic, radial tires, certified, 
$2300. Call: 725-1581 


8 YEAR OLD OSHAWA BUNGALOW, 
fenced yard, clapboard, asphalt drive¬ 
way, 3-bedrooms, $57,000. Call: 728- 
9944 


1975 BENDIX CORSAIR 20’ motor home 
on-GMC chassis, Ziebarted and under¬ 
coated, fully equipped, sleeps 6. Only 
1100 miles. Call: 885-8055 Port Hope 


45 H.P. MERCURY OUTBOARD, 2 tanks, 
controls, $300. Call: 723-2884 


BOX OF CLOTHING, size 4 to 6, dresses, 
slacks, skirts, blouses, size 6 to 12, 
shoes, size 2 to 4. Call: 723-7740 


McCLARY-EASY 24" STOVE with 4 
good top burners, ideal for cottage. $25. 
Call: 723-2604 


17’ 1973 GLENDALE FLYTE, fully 
equipped. Simplicity spin washer, avo¬ 
cado, 12 lb. capacity. Call: 723-5902 or 
apply 164 Wilson Rd. S. 


1973 OLDS MO BILE CUTLASS 442, im¬ 
maculate condition, best offer. Push 
lawnmower, $5; floor polisher, $5; bar¬ 
becue, $5; baby car seat, $2. Call: 723- 
7656 


FIVE NEW GOODYEAR 4-PLY, L78 x 15, 
belted polyglas tires. 20” bicycle. Soft- 
top tent trailer, sleeps 4, good condition. 
Call: 728-1753 


1972 CHEV 4- DOOR HARDTOP, P.B., 
P.S., air conditioning, green vinyl top, 
radio, tape player, tilt steering, de- 
fogger, trunk release. $2500. Call: 728- 
5386 


DOUBLE BED, hand lawnmower, Cole¬ 
man stove and heater. Call: 728-7119 


1974 VOLKSWAGEN ‘LOVE BUG” ex¬ 
cellent condition, 3,000 miles, one own¬ 
er, great on gas, standard shift, mag 
wheels, radio. Call: 728-4882 


TORONTO STAR PAPER CART and one 
wire basket paper cart. Call: 728-7250 


DRAPES, 95" LONG, off-white and avo¬ 
cado Austrian sheers with matching 
double-size quilted bedspread, 39" con¬ 
tinental bed, 48" foam mattress, velvet 
cover. Call: 725-0803 


MUST SELL, 1975 PONTIAC Brougham 
two-door hardtop, air conditioning, 
P.S., P.B., P.W., white with burgandy 
vinyl top, 14,000 miles, $5100. Call: 
728-6316 


CAR SEAT, LIKE NEW, $7. Weeping tile, 
20’ x 4” new. Tent trailer, Road Knight, 
full equipment, $300. Apply: 276 
Oshawa Blvd. S. 


BOAT, 40 H.P. MOTOR AND TRAILER. 
Box trailer. Roll-away bed. Kitchen table 
and chairs. Call: 728-3297 


FISH AND CHIP TRUCK, wired for hyd¬ 
ro, over 1000 chip boxes, two 100 lb. 
tanks, potato cutter, other extras, $2500 
or best offer. Call: 579-5239 


1975 CHEV PICKUP, 12,000 miles, good 
condition. 1969 Firebird, 65,000 miles, 
A1 condition, power brakes and steer¬ 
ing. Call: 728-7180 


10’ x 12’ ROSE-BEIGE WOOL RUG and 
hall runner, In good condition, with 
pads. Call: 725-3781 


DISHES, PART SETS, odd pieces, floor 
lamp (old), other household Items, good 
condition. Call: 623-7102 after 1 p.m. 


BOAT HOIST, $350 NEW. Boat trailer, 
$125. Box trailer, $150. Floating docks. 
Call: 1-416-753-2273 


CEDAR TREES for hedging, all sizes. 
Reasonably priced. Call: 623-3647 
Bowmanville 


30” MOFFAT STOVE, 4-burner, clean 
condition, $75. Call: 728-5486 


PRESSURE PUMP and 2 pressure water 
tanks, 2 #616 tires, Myers power sprayer 
for 3-pt. hitch tractor and barrel and 
attachments. Call: 683-1966 after 5 p.m. 


'69 DODGE SUPER BEE 383 Magnum, 

4-speed, factory ram air, mags, new 
paint, will certify. Call: 655-3076 Brook¬ 
lin 


MOTOR HOME, fully equipped, excel¬ 
lent condition, low mileage, sleeps 6 
adults, AM-FM radio, 8-track tape, dual 
wheel. Call: 728-5070 


1970 GTO P.B., P.S., three-speed, au¬ 
tomatic, silver and red, tinted windows, 
rally wheels, wide tires, many extras. 
Call: 579-1458 


VARIOUS SIZE WINDOWS and sash, 
some storm. Also aluminum door with 
screen and white aluminum siding. Call: 
728-7092 after 4 p.m. _ 

LARGE CRIB AND MATTRESS, 14” rims 
and tires, 10” clutch and pressure plate. 
Call: 723-0914 after 4:30 p.m. 


STOVE, 28”, good condition, good for 
cottage, $30. Call: 655-4138 Brooklin 


4” CEMENT BLOCK, 14” Chev rims, 14” 
brake drums, rubber floor mats, radio 
and record player. All A1 condition. Call: 
725-0540 after 4:30 p.m. 

COLEMAN 3-BURNER NAPHTHA 
STOVE. Bathroom and kitchen light fix¬ 
tures. Call: 728-0357 


BRITTANY SPANIEL PUPS, spruce 
trees, dahlia roots, lily bulbs. Call: 728- 
7200 _ 

'73 CHEV. IMPALA, 2-door, vinyl roof, 
excellent, certified, P.S. and P.B. Miche¬ 
lin tires. Best offer, also '62 Pontiac, as 
is. Call: 723-3987 _ 

73 CHEV 1/2-TON, 350, V8, automatic, 
P.S., P.B., positraction, heavy suspen¬ 
sion, Ziebarted, 27,000 miles, dual 
tanks, many extras, no rust. Call: 725- 

2639 _ 

• Continued on Page 8 
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HONDA 


$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S.. Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


ai£oN 

TV 


ALL NEW 
ZENITH SUPER 
iCHROMACOLOR 


HIGHEST 
TRADE-IN 



AVAILABLE 


DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 


large selection 
of merchandise 
to choose from 


PADDY’S MARKET 

Taunton Rd. E. 
R.R. 1 Hampton 
Phone: 263-2241 


20% off cash & carry 

SAVE MONEY ON YOUR DRY CLEANING 
REASONABLE PRICES — PROFESSIONAL CARE 

SCUGOG CLEANERS LIMITED 

Both Locations 
Plant —524 Cromwell Ave. 

Depot —381 Stevenson Rd. N. (Braemor Plaza) 

We also have pick-up and delivery service 

Phone: — 723-1159 Proprietors 

-723-1150 Mike & Del Siblock 



sfrit 


A 

lo 


THE O’KEEFE SPORTS FOUNDATION 


A community service to raise the standard of 
skills in Canadian amateur sports by 
financing expert coaching and tuition by the best 
coaches available in the world. 

For further information on this unique 
community service, contact: General Manager, 
The O’Keefe Sports Foundation, 79 St. Clair Ave. E., 
Toronto, Ontario. M4T 1M6. 


CARLING O’KEEFE BREWERIES 

BREWERS OF OLD VIENNA AND O’KEEFE ALE 


74-H-26 
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UAW Softball 
League 

By CONNIE LOCKHART 


1976 EXECUTIVE 

President Connie Lockhart 728-9947 

Vice-President Bob Balsdon 683-3902 

Secretary Ken Mcllwanie 683-5460 

Treasurer Elmo Lymbumer 

The rules are the same as last year and we will have 11 teams participating 
in the league this year. 


NUMBER 1 SHIFT 

Chassis Plant, A Body Shop, B Body Shop 
Truck Plant, Ajax 1090, Body Plant 
NUMBER 2 SHIFT 

Chassis Plant, Body Plant, Truck Plant, Ajax 1090 
One (1) steady day team from the North Plant 
One (1) steady day team from Duplate 
If there are still players in Local 222 who wish to play ball this year, they 
should get in touch with the rep in their area or call one of the executive. 

The next meeting will be on June 2,1976 at the UAW Hall at 4 p.m. to draft 
any players in the pool and to discuss the up-coming picnic play-offs. 

This meeting is for all executive, team reps and anyone who wants to play 
that has not been put on a team. 


Lob Ball Reminder 

By RUSS KORBAK 

The recreation Committee is still very intent on forming a Lob Ball 
League this summer. Therefore, we are interested in knowing the 
membership’s desires in this endeavour, and are asking anyone who 
would like to participate to complete the following and mail to: 

Russ Korbak, 

44 Bond St. East, 

Oshawa, Ontario 


Name .. 
Address 
Phone . 


Department 


Shift 


Amendment Meeting 


By ORVILLE FAUGHT 
District Committeeman 
Chassis B System 

On Thursday, May 6, 1976, and 
Friday, May 7, 1976, I, along with 
the rest of the Top Committee, met 
in Oshawa at the Holiday Inn to dis¬ 
cuss and resolve 
among ourselves 
the demands and 
amendments for 
the upcoming 
Local negotia¬ 
tions. Although 
time did not al¬ 
low us to cover 
the Agreement 
in its entirety, 1 
do feel that what 
we did cover 
was well-discussed, and a lot of pro¬ 
gress was made. The demands and 
amendments that were submitted to 
me by the brothers and sisters from 
District 5 were very beneficial to us in 
discussing the many problems that 
now exist due to the present lan¬ 
guage of our Local Agreement. 
Further meetings are to be set up in 
the near future so that we can finish 
putting together all of our demands 
pertaining to the Local Agreement 
and Letter of Intent. 

MORE WORK FOR OSHAWA 

As most of you have heard, there 
is a good chance that the building of 
radios will be contracted to Oshawa. 
This is going to mean more jobs, and 
therefore we are going to take what¬ 
ever steps are necessary to make 
sure that we get this work. We have 
already met with Top Management 
on this issue, and, although no 
definite commitments were made, it 


looks very favourable. On Wednes¬ 
day, May 12, 1976, I, along with 
other members of the Top Commit¬ 
tee, will be going to Toronto to tour 
the radio section of that plant so that 
we can get a better picture of the jobs 
and how they are set up. I have al¬ 
ready made it known to Management 
and the Top Committee that the 
brothers and sisters in District 5 want 
the right to be able to apply for trans¬ 
fer to this department, should it be 
moved to Oshawa. 

DEPARTMENT 77 PROBLEMS 

Employees working and laid off 
from Department 77 are very con¬ 
cerned on what will happen to them if 
the Company decides that they want 
Gen-Auto to drive the cars from in¬ 
side G.M. property. The following 
petition was written up and signed 
by those employees to openly ex¬ 
press their rightful concern. 

“We, the undersigned, request the 
Top Committee to try and have De¬ 
partment 77 retained in our next con¬ 
tract. It was General Motors’ idea for 
us to drive the cars to the compounds 
in exchange for rail loading, and we 
think they should live up to that 
agreement; in fact, we should be 
driving the rail trucks as well. As 
Steve Nimigon told us at one of the 
meetings, this will get Gen-Auto off 
G.M. property once and for all. Let’s 
keep it that way. Thank you.” 

Signed by 75 brothers 
in Department 77 

This petition was read out at a re¬ 
cent meeting of the Top Committee 
and was discussed. I will assure you 
that it will be strongly discussed with 
the Company during the upcoming 
negotiations. 



Cleanup or 
Ripoff? 

By TOM HOAR 
Zone 34 Committeeman 

During the last week of April, the 
Company started to really clean up 
the plant by painting the yellow lines 
in the aisles and the Supervisor’s 
area, and also re¬ 
taining Sweep¬ 
ers each night to 
clean the areas 
more thorough¬ 
ly. The idea is 
great and long 
overdue, but, as 
usual, the Com¬ 
pany denied the 
brothers’ or sis¬ 
ters’ rights by 
using Produc¬ 
tion and Material Handlers to paint 
on overtime instead of selecting ap¬ 
plicants who had applied for extra 
help or supplemental help pursuant 
to our Collective Agreements. At 
present there is only one painter on 
each shift and, since the Company 
left this painting until late, they 
found that they wouldn’t have time 
to get it all done prior to the start of 
the great masquerade (tour). 

They could have complied with 
the Agreements, however, and 
selected the applicants on file as I am 
quite sure there are several from the 
Oshawa plants as I have run into five 
on our shift, and several grievances 
are in procedure now. 

Also, on three occasions, they 
have kept Lift Truck Drivers to lift 
the stock, A-frame baskets, etc., to 
sweep out the debris under them so 
that John Q. Public will think that 
this is what we work in all year 
round. 

What a difference a tour makes. 
Perhaps we should have one each 
month if this is what is takes to clean 
up the plant properly. 

Incidentally, the painter on shift 
often has trouble getting new paint 
brushes, and sometimes paint, to do 
his work, but, as usual, when a prob¬ 
lem plagues the Company, they get 
faster results — and they had lots of 
paint and brushes for this little 
maneuver. 

Lately, there has been some shift¬ 
ing of Supervision on the Hardware 
Line, and all of the sisters and 
brothers that have spoken to me 
about this have indicated that 
Number Two Shift got the short end 
of the stick. The Assembly Line 
workers cannot see the Company’s 
reason for moving the most reason¬ 
able Supervisor in Department 27 to 
the other shift, and I must agree with 
them. Although Supervisor Wood¬ 
cock has only been here two weeks 
at the time of writing, there have 
been several Committeeman calls 
and complaints from various people 
on this Supervisor’s attitude and at¬ 
tendance. I am also told that, starting 
the week of May 10, he will be re¬ 
placing General Supervisor B. 
Badgley for six weeks. This move is 
also hard to understand, but is prob¬ 
ably done to cover up on his exten¬ 
sive absenteeism. 

Quite often I am asked, “How 
many jobs are we supposed to do in 
an hour?” Here is a breakdown of 
the Hardware (Department 27), Cab 
Paint (Department 26), and Body 
Shop (Department 25). 

The line speed for the Gate and 
Respot Lines in Department 25 is 
1.49 (hundreds), which works out to 
41 JPH in a non-stop, no-gaps hour, 
and means that, on a day with no 
stops, breakdowns, spaces, you 
could complete 300jobs in your shift. 

The line speed for most of the Cab 
Paint is 1.45, and works out to 41.4 
JPH in the running hour, and would 
mean 302.2 jobs done in a complete 
shift. 

The Hardware Line is 1.51, and 
works out to 39.8 JPH, and the total 
for a complete shift is 298.5 jobs, and 
the average for Department 27 would 
be 37.3 JPH, and not 36 JPH, as the 
Company would have you believe. 



IVeti? President 
for Council 


By PHIL BENNETT 
District 9 Committeeman 
NORTH PLANT REPORT 
RADIO MOVEMENT TO 
OSHAWA UNSURE 

Approximately two weeks ago, it 
was a touch-and-go situation 
whether or not the radio operation 
would be coming to Oshawa. The 
construction 
was stopped in 
Building 55 
where the radio 
assembly was 
supposed to go. I 
am pleased to 
report that the 
problems have 
been worked out 
and the radios 
are definitely 
coming to the 
North Plant in Oshawa and as you 
have probably noticed the construc¬ 
tion crews are back working full 
force again at the east end of Building 
55. 

The number of employees needed 
to populate the radio operations will 
depend upon the amount of people 
who transfer with their jobs from 
Scarborough. 

I intend to put a bulletin in the 
plant very shortly explaining the en¬ 
tire situation in detail. 

RADIATOR DEPARTMENT 
VENTILATION IMPROVED 

The Comapny is finally getting 
around to installing the new air 
changing ventilation system that was 
negotiated in the 1973 negotiations. 

The system presently being in¬ 
stalled runs above the vicinity of the 
water wash, the molten solder, as 
well as the solder off line. This unit 
will also blow warm air in the winter¬ 
time. A similar unit will be installed 
in the stacking area also. This should 
make the department a little more 
bearable to work in when the hot 
weaker comes upon us. 


LOCAL NEGOTIATIONS 
On May 6th and 7th, the entire 
Shop Committee met at the Holiday 
Inn to discuss the amendments to the 
Local Agreement for the 1976 nego¬ 
tiations. 

One of the priorities discussed at 
length was the problem of the Com¬ 
pany forcing the brothers and sisters 
to do work in other classifications as 
long as the Company paid the em¬ 
ployee the higher of the two rates. 

The Committee also discussed at 
length the seniority provisions of the 
Local Agreement as well as the 
transfer and wage provisions. 

The Committee is going to take a 
very hard line with the Company on 
these and other items as well in the 
next set of negotiations. 

PRESIDENT OF INTRA 
CORPORATION COUNCIL 
On May 12th and Nth, the Intra 
Corporation Council meeting will be 
held in Woodstock. The Council will 
once again have an election for the 
President of that Council. 

I think that it is very essential that 
the person elected to that position be 
a member of Council from Oshawa. 
The reason for my thinking this way 
is simply because Oshawa is the 
biggest plant in Canada and also has 
the largest membership of any Local 
Union in the UAW in Canada. 

The Union in Oshawa has experi¬ 
enced most of the problems that the 
other Local Unions have experi¬ 
enced, if not all, and therefore it only 
seems feasible to me that it should be 
someone with the experience and 
knowledge from Oshawa who should 
be in the leadership position of the 
Council to carry our Union to a 
victory in the ’76 negotiations against 
General Motors. 

JULY 1st HOLIDAY 
The Company has agreed to 
change the July 1st holiday to Fri¬ 
day, July 2nd, thereby giving the 
brothers and sisters an uninterrupted 
three-day-long weekend. 



G.H f. insurance 


By JACK VAILLANCOURT 
Insurance Representative 
I MO — INDEPENDENT v 
MEDICAL OPINION 



The Independent Medical Opinion 
clause was negotiated in 1973. It has 
not been implemented in any but one 
of the eight G.M. plants in Canada. 

The plant that 
has set it up is 
just going 
through the 
primary stages, 
and there are no 
reports as to 
how it is 
working. 
Doctors are to 
be mutually 
selected by 
Union and 
Company for making medical 
examinations on workers who are 
out sick. If the procedure is properly 
followed, decisions of the doctors 
will be final and binding. No appeals 
will be allowed unless there is some¬ 
thing improper about the medical 
exam. We have presently been hav¬ 
ing our share of problems with the 
unilateral Metropolitan exams where 
you are sent to the doctor of their 
choice. The International Union In¬ 
surance Representatives give us 
glowing reports of how successful 
that it all is working in the G.M. 
plants in the USA. What’s your 
opinion. Jack? Umm?? 


OHIP PROBLEMS 

We have received numerous re¬ 
ports of new workers starting in 
G.M. having problems with duplica¬ 
tion of OHIP premiums and other 
related problems. These problems 
can get fairly technical. We advise 
the In-Plant representatives to ad¬ 
vise these new brothers and sisters to 
place a call for us when they receive 
their seniority, and we will help them 


recover any overpayment of 
premiums. 

RESOLUTION OF FURTHER 
CASES 

Casimir Szamecki, OHIP, Blue 
Cross, paid; Stan Jermakowitz, 
Dental, paid; John Shea, S&A (acci¬ 
dent), paid; Vernon Tainsh, S&A, 
paid; Hartley Brittain, S&A (acci¬ 
dent), paid; Harry Thoms, S&A, 
paid; Bob Prosser, S&A, paid; Nick 
Hemko, Vision Care, paid. 

CONCLUSION 

If you have a problem with Sick & 
Accident, EDB, Drugs, Dental, 
Vision Care, or any of your other 
Insurance Benefits, please ask your 
foreman to place a call at the G.M. 
Benefit Office at 644-6075 for your 
insurance representatives. We are 
still quite busy, but we will get 
around to handling your case as soon 
as we can. Remember, there are no 
time limits on any of your insurance 
programs in respect to handling 
disputes. 
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Zone 48 

Grievances Aired 


By AL RUFF 
Committeeman 

GRIEVANCES 

In May, 1975, the Company re¬ 
fused to pay 4 hours call-in pay to 
people who had been asked to work a 
Saturday night but were sent home 
after 1 hour. As 
a result, numer¬ 
ous Paragraph 
109 (Master Ag¬ 
reement) grie¬ 
vances were 
filed. In Zone 48, 
grievances were 
filed by L. 
Lelievre, C. 
Cleveland, D. 
Pottery, A. Col- 
bear, R. Milford 
and B. Bertolo. These grievances 
were referred back to the 2nd step 
and held pending the outcome of a 
Policy Grievance filed by the Chair¬ 
man of the Shop Committee. 

On Monday, May 3,1976, Interna¬ 
tional Representative, Dennis Tyce, 
informed the Shop Committee that 
he would refer this policy grievance 
to arbitration. 

Grievance A39220 filed by A. 
Robert, 49111, was resolved on the 
basis that he was moved to Dept. 69B 
as a mechanic. 

Grievance A39178, M. Desimini, 
51765, was resolved on the basis that 
the grievant received 3 hours pay at 
straight time. 

Grievance 39232, J. Falzon, 
50436, held by the Union a 4th step. 

Grievance A39249, S. Robinson, 
54943, awating 4th step answer. 

Grievance A36215, J. McQuinn, 
42680. Resolved on the basis griev¬ 
ant receive 4 hours pay at time and 
one half. 

Grievance A 39505, B. Bertolo, 
41637, resolved on the basis griev¬ 
ant receive 8 hours pay at time and 
one half. 

Grievance A39212, J. Ward, 
45108. Resolved. Grievant received 
16 hours pay at straight time. 

Grievance A36106, J. Caon, 
55462. Resolved. Grievant to re¬ 
ceive 32 hours pay at straight time. 


Grievance A39508, G. Carson, 
56760. Discussed at the 3rd step on 
May 5/76. 

Grievance A36187, R. Gray, 
35321. Discussed at the 2nd step on 
April 22/76. 

Grievance A39253, A. Christie, 
29574. Resolved on the basis griev¬ 
ant received .5 hours at straight time. 

Grievance A21884, W. Nicholson, 
43770. Resolved. Grievant received 
.4 hours at straight time. 

Grievance A36165, G. Smith, 
44058. Resolved. Grievant received 
.4 hours at straight time. 

Grievance A39248, P. May, 55918. 
Resolved on the basis grievant re¬ 
ceive $11.95. 

Grievance A36216, W. Beaudry, 
44322. Resolved on the basis G-134 
56869 be removed from grievant’s 
record. 

Grievance A36218, L. Paulin, 
38571. Resolved on the basis griev¬ 
ant receive 4 hours pay at time and 
one half. 

OVERTIME 

Recently a survey was taken in 
Zone 48 to determine the feelings 
of the sisters and brothers on the is¬ 
sue of working nine hours daily or 
working Saturday. The result 
showed the'people of Zone 48 95 per¬ 
cent in favour of working 1 hourover¬ 
time on a daily basis and having 
Saturday off. Other areas of the “A” 
system chose to work Saturdays 
rather than through the week and 
therefore the Company has reverted 
back to Saturdays. 

FANS 

I have submitted a list of fans 
needed for the summer months. 
A total of 21 fans are needed on the 
X-Ghain, Motor Line and Chassis 
Line. These fans should be available 
in the very near future. Hopefully 
these fans will help to make the time 
spent in the plant during the hot 
weather more bearable. 

, RETIRED 

On April 30, 1976, Brother Hil- 
brand Visser, 24639, retired with 24 
years service. I know you all join me 
in wishing Brother Visser all the best 
in his retirement. 



Things are Looking tip 


By BRUCE BARRETT 

It has been some time since we 
have had a fully working grievance 
procedure. But there is presently a 
development that will restore a great 
deal of justice, 
money, and bet¬ 
ter conditions to 
us. The whole 
thing hinges on 
arbitration. It 
seems the Com¬ 
pany has some¬ 
how managed to 
eliminate the 
practise of arbit¬ 
ration. In fact, it 
has been years 
since our local union has had a 
grievance arbitrated. And what a 
monstrous violation of the agreement 
that is in itself. 

Obviously, with arbitration being 
the top level of the procedure and 
final resolve to our grievances, we do 
not really have a grievance proce¬ 
dure if the Company can allow any 
grievance to go to the top of the pro¬ 
cedure to never be resolved when 
arbitration is never practised. 

One grievance arose when the 
Company scheduled overtime for 
Saturday night a year ago while they 
said beforehand they could not run 
the lines and would send everyone 
home without work. They then re¬ 
fused to pay the call in pay equalling 
four hours pay at time and a half for 
Saturday to those who came in to 
work. This violates paragraph 109 of 
the Agreement. 

Our Shop Committee has decided 
to arbitrate a policy grievance relat¬ 
ing to all the hundreds of 109 grie¬ 
vances our members have in proce¬ 


dure right now, all of them surely 
winable. This move is gathering 
steam and Brother Tyce, our Inter¬ 
national Union representative, has 
attended the last two meetings of the 
Shop . Committee to find out all the 
facts on the 109 grievances the 
Committeemen and our Executive 
Board have unanimously decided to 
have arbitrated. 

With the new contract talks com¬ 
ing up shortly, the Company will 
probably attempt to settle this griev¬ 
ance in negotiations in exchange for 
our giving up an important demand 
or two. Along with this, there are a 
couple of minor technicalities to see 
to. But these things do not add to any 
real problem at all, as our Plant 
Chairman and Brother Tyce have the 
capabilities to arbitrate the 109’s 
successfully without getting fished 
into negotiating a settlement that 
would invariably affect our contract 
gains. 

So things are looking up. Once we 
have arbitrated this 109 grievance, 
we can go on to do the same with 
others. No one expects to win every 
grievance they arbitrate, but we will 
certainly win a great many of them, 
like the 109’s which have manage¬ 
ment’s violations and contradiction 
coldly documented. 

Things are looking up. Not just 
because we can push now and re¬ 
establish a whole, working proce¬ 
dure and win a lot more important 
grievances, but because the threat 
arbitration presents to the Company 
will give all our committeemen a 
much easier time in winning more of 
our grievances right on the shop floor 
when they arise. Things are looking 
up. 



News and Views 
from Parts 


By BURT BUSKER 
Committeeman 

INCREASE S&A BENEFITS 

I was recently admitted for two 
weeks to the Oshawa General Hospi¬ 
tal for surgery. I am very thankful to 
the hospital medical staff who pro¬ 
vided me with 
commendable 
service. While 
being out for five 
weeks on S&A 
benefits, a per¬ 
son can experi¬ 
ence the fact, 
and find out 
what it is like to 
support a wife 
and family with 
an income of 
$132.00 per week S&A benefits less 
the possibility of having to serve a 
waiting week with no income at all. 

During the duration of our present 
1973 contract agreement, the cost of 
living allowance has increased to ap¬ 
proximately $200 per month, and the 
hourly base by 3% yearly. 

At the signing of our 1973 contract 
agreement, the, S&A benefits were 
increased by only $20.00 weekly for 
the purpose to offset the amount of 
taxes being deducted from the S&A 
benefits. 

In actuality S&A benefits have not 
been increased since the 1970 
agreement. 

In order to support a wife and fam¬ 
ily and keep up the necessary pay¬ 
ments for the home and car and other 
things, it is practically impossible to 
make ends meet. A person who is out 
on S&A benefits must pay the same 
regular weekly bills and support his 
wife and family like any other week 
of the year. 

I strongly urge our Union nego¬ 
tiators to negotiate a sharp in¬ 
crease in the payment of S&A be¬ 
nefits with the elimination of the 
“waiting period.” 

RECREATION NEEDED FOR 
ELDERLY — 

SICK IN HOSPITAL 

At the time of being hospitalized I 
had an eye opener to appreciate the 
fact of being a healthy person. 
Someone who is elderly and sick is 
less fortunate. 

I felt rather moved to see some 



elderly sick patients waiting their 
time, while going through daily suf¬ 
fering and discomfort. I observed 
elderly and sick patients being moved 
from their beds to sit in a chair, or 
wheeled in a wheel-chair to a lobby 
window, and transferred back again 
to the chair or bed. I feel the hospital 
floor lobby could be used for 
recreation purposes. 

Although it is possible to rent a 
private TV set in your room for 
your recreation convenience, not 
everyone can afford the rental fees, 
especially not the elderly with fixed 
incomes and whom are staying in the 
hospital for a long time. 

I am positive that “if ’ a television 
set was donated by our Union and 
placed in the hospital floor lobby, it 
would certainly add to recreation for 
those in need of recreation. 

SOLAR HEAT FOR 
WOODSTOCK PLANT 

General Motors of Canada Ltd. is 
investigating solar energy as a possi¬ 
ble source of heat for its new parts 
distribution in Woodstock. A feasi¬ 
bility study is under way and a small 
experimental solar furnace has been 
installed on the flat roof of the million 
square foot building, Company Pres¬ 
ident, Donald H. McPherson, said. 

The program, under the direction 
of Prof. Frank Hooper of the Univer¬ 
sity of Toronto, is experimental. 

The Company is still months away 
from making a decision on whether 
the new centre will have solar energy 
as its source of heat. 

The Company have taken recent 
steps to reduce energy consumption 
by G.M. Canada and its parent com¬ 
pany in the United States. G.M. 
Canada showed a savings of 8.9 per¬ 
cent in 1975 over 1974. 

The dollar saving was aboqt 
$600,000 and this year the objective 
is an additional five per cent reduc¬ 
tion, President McPherson said. 

GRIEVANCES OUTSTANDING 

The following are some grievances 
which were processed by Zone 7 
employees and are still in the griev¬ 
ances procedure while being hand¬ 
led by the District Committeeman. 
F. Lock, Grievance 27580, filed June 
20, 1975; D. Crawford, Grievance 
27583, filed July 4,1975; S. Boynton, 


Letter to the Editor 

37 Windsor Drive, 

Pickering, Ontario. 

Dear Sir: 

An article appeared on the front page of the May 6, 1976 issue of the 
Oshaworker in a letter addressed to the Editor of the Oshaworker, written by 
Brother, P. Syperek, which I feel needs answering. 

First of all, Brother P. Syperek suggested to our Union that we perhaps 
should “pause” and reassess our priorities in the forthcoming 1976 negotia¬ 
tions on earlier retirement, as he claims that the “30 and Out” has some 
serious flaws and one of them is that it makes older men subsidize the younger 
men. 

In my opinion, our G.M. counterparts in the United States have enjoyed 
the “30 and Out” regardless of age for almost 3 years and I say we have 
paused long enough. 

Any man who has worked 30 years in General Motors, especially on 
fast-moving assembly line jobs etc., is no longer a young man, and has earned 
his own retirement without a subsidy of someone else. In actuality it is the 
younger generation by means of remaining an active labour force with the 
company, who provides for adequate funds to pay the pensions for older 
pensioners. Furthermore, it will be up to the younger generation to make sure 
that pensions are being improved upon for the older and retired in future 
contract years. 

Brother Syperek explained in his article that a person who started to work 
at age 18, and retired with 30 years service at age 48, could possibly draw an 
expectancy pension greater than a brother who started later in his life to work 
for G.M. at age 37. 

In answer to this, I suggest that a person should plan his retirement much 
earlier in life than age 37, in order that he may retire as early as possible, and 
collect the maximum pension possible depending on his life expectancy. 

By pausing and reassessing a priority demand such as earlier retirement as 
suggested by Brother Syperek, it would only shorten our enjoyment of the 
years being able to retire, while playing in the hands of the company for not 
having to pay out a pension. 

Our UAW Union has fought for earlier retirement by means of peaceful 
demonstrations and the wearing of buttons for many years, to create jobs for 
the younger generations. 

I can’t say that the “30 and Out” is an accomplished fact until I see it in 
writing. Until such time we must continue on shouting “30 and Out” for sure 
in ’76, and at the same time better the pensions so that everyone can afford to 
retire regardless of age with 30 years service or less, as there are plenty of 
monies in the pension fund. 

Burt Busker. 


Grievance 27592, filed September 
25,1975; group of outgoing shippers, 
Grievance 27687, filed October 3, 
1975; L. Kemp, Grievance 27668, 
filed November 3, 1975; M. Ship¬ 
pers, Grievance 27675, filed De¬ 
cember 1,1975; L. Kemp, Grievance 
27670, filed December 1, 1975; B. 
Busker, Grievance 30644, filed De¬ 
cember 17, 1975; T. Goldring, 
Grievance 30713, filed February 20, 
1976; J. Kautzky, Grievance 30657, 
filed March 18, 1976. 

I feel that all above grievances are 
legitimate grievances and have been 
moved on to the District Commit¬ 
teeman in time filed as specified. I am 
sure that the District Committeeman 
will keep you informed at what stage 
of the grievance procedure each in¬ 
dividual grievance is at, and what the 
Company disposition is on each 
case. 

THANK YOU! FOR 
SUPPORT AND GIFT 

Immediately following the elec¬ 
tion of District Committeeman, I was 
hospitalized and was therefore un¬ 
able to thank the supporters on both 
shifts in the issue of the Oshaworker. 
The elections are over now and I will 
continue to see to it that the workers 
of Zone 7 will get the representation 
to which they are entitled. Further¬ 
more I will try to keep you informed 
as to what is happening in your 
Union and Parts and Service. 

In conclusion I would like to thank 
the brothers and sisters who contri¬ 
buted towards the fruit basket which 
was given to me while being in the 
hospital. 


Camaros Body 
Plant Champs 

By JIM CHAPLIN 

A 4-3 victory for the Camaros 
ended an exciting season of hockey. 
The number one shift Body Plant 
Hockey League team won the 
championship by defeating the 
Wildcats in the last game of the final 
series on April 15. 

Both teams came into the final 
series undefeated in their respective 
semi-final series. 

The series was one of close fought 
contests. In the first game the 
Camaros won a 3-2 decision over the 
Wildcats and the teams battled to a 
4-4 tie in their second meeting. The 
4-3 victory came in the third and final 
game. 

In all three games it was the 
Wildcats who opened the scoring but 
were unable to maintain a lead. 

The members of the winning team 
are as follows: Coach Harry Vilistus, 
players, Tom Christie, goal; Ron 
Miles, Rick Branton, Bob Delves, 
Brian Tedesco, Brian Keith, Don 
Cruise, Bob Wooley, Ken Holmes, 
Jim Potter, Gary Baker and Ken 
Bradley. Each member of the win¬ 
ning team will receive an individual 
trophy. 

Although the Camaros won the 
championship it was the Wildcat’s 
goalie who had the best goals against 
average in both the regular season 
and in the play-offs. Randy Theile 
finished the regular season with a 2.8 
goals against average and the play¬ 
offs with an average of 2.4. 

The leading scorer in the play-offs 
was the Camaros Brian Tedesco who 
had 7 goals and 6 assists for 13 
points. Ken Holmes of the Camaros 
had 4 goals and 8 assists for 12 
points. Jack Redshaw of the 
Wildcats came third in the scoring 
with 5 goals and 6 assists for 11 
points. 

Brian Carey of the Wildcats was 
the scoring champion of the regular 
season. Brian ended the season with 
19 goals and 16 assists for 35 points. 

The players from both teams 
brought a lot of enthusiasm to the 
games and this enthusiasm was still 
there when the final horn sounded. 
As someone remarked in the Cam- 
aro’s dressing room after that final 
game: When does baseball start? 
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Swap Column 

• Continued from Page 4 

---WANTED TO BUY 


1974 BELLEVUE HARDTOP, sleeps six, 
fully equipped and wired, 2-way fridge, 
16-ft. vinyl awning, like new, $2300 firm. 
Call: 579-0609 


BEDROOM SET, complete with 48" 
double mattress with bookcase head- 
board, 2 dressers, mirror. Call: 723-7554 
after 4 p.m. 


2 G-60 14-INCH TIRES with chrome re¬ 
verse rims and chrome lugs, fits Fords. 
Also tires for Toyota. Call: 723-3330 


1969 17-FT. ORBIT TRAILER, very good 
condition, fully equipped, fridge, stove, 
toilet, sleeps six. Call: 728-6650 


30” BUNK BEDS, $50.5 windows, 4' x 2', 
$10.00 for lot. Four light wagon wheel 
light fixtures, $30. Large car rack frame. 
Call: 723-3095 


FOUR-SEATER MOSS GREEN CHES¬ 
TERFIELD and chair. Unique 6-ft. pine 
table. Call: 723-2982 


TRAILER AWNING, 9' x 10'. $25. '68 
Pontiac, 4-door, original owner, 51,000 
miles, new exhaust system, tires, battery 
shocks. Call: 668-4294 Whitby 


20” 3-SPEED BIKE, high handle bars, 
banana seat, new cables, good condi¬ 
tion, $20. Call: 668-5463 Whitby 


TWO BEAUTIFUL BRIDESMAID'S 
dresses and capes, size 5 and 7, also two 
white brim hats. All worn once. Call: 
725-2781 


HEAVY-DUTY TRAILER HITCH, 
custom-made, fits all big G.M. cars, 
bolts to frame, $35.15-gallon aquarium, 
all accessories, stand, some fish, $45. 
Call: 683-1248 Ajax 


1975 RCA STOVE, all timing features, 
plus many more, like new, $225. Call: 
728-3333 


1970 CHRYSLER New Yorker, four-door 
sedan, P/W, D/W, P/S, P/B, air con¬ 
ditioner, radio cassette, one owner. 
Call: 725-0803 


WATER DELIVERY for pools and wells. 
Call: 623-2429. 


USED LAWNMOWERS and roto tillers, 
also a one h.p. electric motor. Call: 
728-0256 


39” FULL PANEL METAL BED, also 
large aluminum awning. Call: 725-9297 


STUDENT DESK WITH DRAWERS for 
university student. Call: 725-5265 


USED JUDO SUITS, all suits. Call: 576- 
1310 


SET OF GOLF CLUBS, in good condi¬ 
tion. Call: 728-2518 


SERVICES 


FREE PICKUP of unwanted furniture 
and appliances. Call: 576-4709 


WELDING-ARC. AND OXY-ACET., trail¬ 
ers, hitches, general repairs, Cert. Wel¬ 
der. Available evenings and weekends, 
reasonable rates. Call: 723-6550 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


FOR RENT 


1 THREE-BEDROOM COTTAGE, 1 
four-bedroom, fully equipped, lake- 
front, good fishing and swimming on 
Sturgeon Lake. Week, month, season. 
Call: 728-9363 


FOR SALE OR RENT 


TENT TRAILER, sleeps4. Call: 623-5196 
Bowmanville 


OIVE AWAY 


ENGLISH SETTER, free to good home. 
He is intelligent, affectionate, loves 
children, filling to hunt. Had all need¬ 
les. Call: 885-2054 Port Hope 


Production Workers 
Trades Painting 


By JUNIOR McMULLAN 
District Committeeman 
SKILLED TRADES REPORT 
PAINTERS (DECORATOR) 
GLAZIERS 

This is one of the most violated 
trades in the plant. When production 
people are called in on overtime and 
their supervisor finds there is not 
enough work to 
keep them oc¬ 
cupied for 
eight hours, he 
allows them to 
paint cupboards, 
desks, chairs, 
lines on floor for 
stock, etc. and 
to add to this 
problem, super¬ 
vision also 
paints to impress 



their superiors. 

What makes me so disturbed 
about this situation on painting is 
that during negotiations, the Com¬ 
pany agrees with the Union on paint¬ 
ing of washrooms, lunch areas, 
locker rooms. If we are fortunate to 
have lockers, etc., but ask why a cer¬ 
tain area is not painted, the answer is 
no money. But when the Company 
has open house to the public, or a 
tour by top executives, everybody 
paints, and money is no object. 

I would like to remind the Com¬ 
pany that Painters in this plant are a 
fully recognized apprenticeship 
trade, and the Union will not stand 
for any violation of their qualified 
trade. 

In the last six months, the Com¬ 
pany has paid double for work per¬ 
formed by production people on at 
least six occasions, because of griev¬ 
ances filed by our Painters. 

In fact at the time of writing this 
article, we have at least ten griev¬ 
ances filed for overtime hours 
worked by production painting in the 


Truck Plant on April 28 and 29, and 
on Saturday, May 1, 1976, preparing 
for open hours. 

APPRENTICES — 
SKILLED TRADES 

I am happy to report the Company 
agreed on Monday, May 3, 1976 to 
take on 27 new apprentices to the 
Apprenticeship Program. Applica¬ 
tions will be accepted for the follow¬ 
ing trades: machine repair, elec¬ 
tricians, millwrights, pipefitters and 
possibly welders. 

An applicant may apply in person 
to the South Plant Employment Of¬ 
fice with proof of his or her education 
and transcript of grades, starting on 
May 11, 1976, Tuesday and Thurs¬ 
day nights from 6:00 p.m. to 8:30 
p.m. through to June 3,1976. No ap¬ 
plications will be accepted after June 
3, 1976. 

Our Apprenticeship Committee 
has requested apprentices for all 
trades in the tooling and main¬ 
tenance. But the Company feels that, 
at this time, they will have no trouble 
hiring journeymen for the rest of the 
trades classifications in the next four 
years. 

HIRING PROBLEMS 

The Company is still having a 
problem hiring new journeymen for 
the plant and it is no secret that the 
main reasons are the low wages, shift 
work, and trying to get the Company 
to agree to their vacation dates. We 
have superintendents in our plants 
who are telling our tradesmen when 
they can go on holidays, not asking 
when they want them. 

RESULTS OF 4th STEPS 

Would you please contact your 
Committeeman on the results of your 
grievances at the appeal level with 
the Company. I have listed below the 
cases heard on April 28, 1976 with 
the Company and International Rep. 
D. Tyce, Chairman, Bill Harding and 
myself. 


Case No. 864 — J. Irving, North 
Plant; Case No. 796 — Group Griev¬ 
ance, Pipefitters, South Plant; Case 
No. 1405 — R. Stender, North Plant; 
Case No. 1424 — H. Lack, South 
Plant; Case No. 1457 — V.A. Dor- 
mon, South Plant; Case No. 1508 — 
G.S. Lund, South Plant; Case No. 
1549 — R.J. Thebeau, South Plant; 
Case No. 1550 — A. Cowie, South 
Plant; Case No. 1553 — R. Ribeiro, 
South Plant; Case No. 1200 — L. 
Kelly, North Plant. 

ARBITRATION CASES 

D. Tyce, International Rep., in¬ 
formed me that he hopes to arbitrate 
all Department 38 and Department 
36 cases on lay-offs by July 1976. I 
would like to mention it has taken 18 
months from the date these griev¬ 
ances were filed to reach arbitration. 
So don’t give up yet. 

DOMINION DAY — 

JULY 1st 

Our Chairman Bill Harding re¬ 
ported in his last article in the Osha- 
worker the reason we were having a 
problem on having the Company 
agree to change Dominion Day July 
1st that falls on a Thursday to Fri¬ 
day, July 2nd. This would give our 
members a long weekend. After 
what happened in July 1975, I don’t 
blame the Company on their attitude 
for a change in 1976. 

In 1975, the Union and Company 
agreed to change July 1st, a Tues¬ 
day, to Monday, June 30th, in order 
to give the workers a long weekend. 
But after the holiday, 227 grievances 
were filed by workers in the G.M. 
plant in Ste. Therese claiming double 
time for working on Tuesday, July 
1st and especially filing grievances 
after taking the Monday off, the 
same as Ontario G.M. workers. 

I feel this problem will be resolved 
and we will enjoy a long weekend 
come July 1st, 1976. 
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Standards Problems 32 UOWV HOfffe Wccfc . 


By PETER DeVOS 
Committeeman 

It has been some time now since I 
have put in a report on the happen¬ 
ings in the North Plant and I will try 
to bring you up to date as I see it. To 
the new people 
who have come 
to our area in the 
recent past, let 
me tell you that I 
represent the 
Stamping Plants 
and the brothers 
and sisters who 
service that area 
on the day shift, 
but on the after¬ 
noon shift I rep¬ 
resent the entire North Plant and the 
West Plant. This is confusing to 
some of you in the Plastics area, as 
that department operates on a 
three-shift basis. 

As far as the problems go in the 
Stamping, my main concern at the 
present time is the standards dis¬ 
putes that exist in Building 59 on the 
brake and clutch pedal lines where 
the standards department has gone 
completely nuts, in my opinion, and 
are unwilling to come to a settlement 
where the brothers involved could 
obtain a normal day’s work at a 
normal speed. Some, or I should say 
most, of the brothers involved have 
been with this Company for many 
years and I like to think of one 
brother in particular who has been 
with General Motors for over 25 
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years and received a nice letter 
stating that without employees like 
him, this Company would not be 
what it is today. 

I agree with that statement whole¬ 
heartedly, but what disturbs me is 
that this same brother, who has been 
on this pedal line for quite a number 
of years, has been ordered to do 300 
pieces per hour or in some cases 
more (instead of 225 pieces per hour) 
with no basic change in operation. 
This is a time-consuming project. I 
ask the brothers involved to have 
patience as your Committeeman is 
almost constantly involved in it and 
this will be settled, I am sure, in the 
future to the satisfaction of the 
workers involved. 

The other problem which has been 
with us for some time is in Building 
53 where the conditions of the cranes 
leave much to be desired. A Health 
& Safety grievance has been filed on 
it and some work has been done to 
the cranes, but in talking to the 
operators, more has to be done. For 
example, during a conversation with 
one of the operators, I happened to 
look up and saw that two lights on the 
crane were off. This in itself may not 
represent a safety hazard, but look¬ 
ing at this for some time we noticed 
that the shade that covers the lights 
was about to fall down, or at least it 
appeared that way. It seems to me 
that this, when it would drop 40 feet 
down, could cause a severe injury. 

I have been informed that there 
will be a complete shutdown for the 
last three weeks in July this year in 
the Stamping Plant. 

In closing, I would like to con¬ 
gratulate Brother Joe Bouma who re¬ 
tired from the brake pedal in Building 
59, and also celebrated his 25th wed¬ 
ding anniversary on April 30th. 

Congratulations, Joe, and I hope 
that you may really enjoy the years 
ahead. 


By TOMMY THOMPSON 

1st VICE-PRESIDENT’S 
REPORT 

President Leonard Woodcock was 
on an American TV program called 
“Meet the Press” and he endorsed 
the shorter work week when he said, 
“We must re¬ 
duce the work 
week in the next 
negotiations.” I 
reported in a 
previous edition 
of the Osha- 
worker that I re¬ 
ceived several 
petitions and 
amendments 
when I was 
Chairman of the 
G.M. Shop Committee and I re¬ 
ported at that time that over 50% of 
those pieces of correspondence were 
suggestions that we try to shorten the 
work week in the next negotiations. 
Since returning to work in the North 
Plant to my former classification on a 
two-shift basis. I’ve learned to better 
appreciate the problems that our 
, members encounter when they are 
required to change shifts every two 
weeks and especially those Friday 
nights. I’m sure that the G.M. Shop 
Committee members will consider 
the 32-hour work week a major de¬ 
mand in the 1976 negotiations. 

STANDARDS DISPUTES 
All production standards should 
be negotiated on the shop floor at the 
beginning of each model run, and 
then frozen for the duration of the 
model, except by mutual agreement 
of both parties. All standards should 
be based on a 45-minute work hour 
and the power of management to 
change standards — arbitrarily and 
unilaterally — must be checked. 

SUB-CONTRACTING 
AND OVERTIME 
All sub-contracting must be pro¬ 



hibited while layoffs are in effect. 
The Skilled Trades members of our 
local know the problems that we en¬ 
countered with the building of the 
new battery plant on the question of 
sub-contracting. I had the oppor¬ 
tunity of discussing the question of 
working overtime when other mem¬ 
bers are laid off with one of the 
Skilled Tradesmen in the North 
Plant recently and after talking to 
him I was convinced that we have to 
negotiate language in the Collective 
Agreement that prohibits the work¬ 
ing of overtime while layoffs are in 
effect. 

DRIVERS — TRAFFIC 
TRUCKS 

The G.M. members who are 


Thank You 

Dear Brother Nimigon: 

Local 6571 United Steelworkers of 
America members at Lake Ontario 
Steel Co., in Whitby, received per¬ 
mission to take a plant gate collec¬ 
tion at Local 222 UAW plants at the 
end of April, to help them financially 
in their legal strike situation. 

In the meantime, progress was be¬ 
ing made in our negotiations, and on 
Wednesday, April 28th, the mem¬ 
bers ratified a new collective agree¬ 
ment, ending the nearly two-month¬ 
long strike. 

The plant gate collection 
scheduled for that week was, there¬ 
fore, cancelled, but we in Local 6571 
Steelworkers sincerely appreciate 
your co-operation and help in setting 
up this collection. 

We wish to thank the Executive of 
Local 222 UAW for their interest and 
concern over the strike of Local 6571 
USWA and know they will be 
pleased with our victory. 

John McKenzie, 
Chairman, Ways 
& Means Committee 


classified as Drivers — Traffic 
Trucks are another example of the 
glaring inequity that exists in our 
plant. These brothers who drive 
traffic trucks risk their driver’s 
license every day by driving outside 
of G.M. property on city streets and 
on the highway and they are respon¬ 
sible for any tickets they receive or 
any accident they might have during 
the course of a day while they are 
performing the normal requirements 
of their jobs. During the 1973 nego¬ 
tiations our UAW drivers wage in¬ 
equity was corrected when a special 
wage increase of fifty cents (500) per 
hour was applied to their wage rate. 
In 1976 negotiations a similar wage 
increase has to be negotiated for all 
of the G.M. workers who are classi¬ 
fied as Drivers — Traffic Trucks. 

30 AND OUT 

I’ve discussed the question of 30 
and Out with some of our members 
who will be eligible to retire when we 
get this right for our Canadian mem¬ 
bership in 1976. I was surprised to 
find that several of our members 
have not made this decision to take 
advantage of this option because of 
their concern about the lack of a cost 
of living formula that would protect 
their respective pensions. One of the 
members that I spoke to will be 48 
years of age in November of 1976 and 
he will have 30 years credited service 
in December of the same year. The 
brother pointed out that he will still 
have two of his children in school 
and he feels that he cannot afford to 
retire unless there is a cost of living 
formula introduced to protect his 
pension against inflation. 

We all recognize that we have a 
six-year pension agreement but we 
have to find a way to take care of our 
members who are retired at present 
and are out of the bargaining unit on 
fixed incomes as well as our future 
retirees. 


i. 617 Oshawa, Onl 

BULK — EN NOMBRE 



